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Preliminary Report of the Madtson Faculty Senate Study, 1972-1973 

This report describes some of the findings of a survey of 44 
members of the Faculty Senate at the Madison campus of the University 
of Wisconsin. The survey was designed primarily to reveal the attitudes 
of the Senate toward certain campus, university and national Issues, 
with a major emphasis on educational topics of current Interest, both 
pedagogical and political. The data described are from that part of 
the survey which used, as Its Instrument, a modified version of the 
questionnaire used by the Carnegie Commission on Higher Education. 
The survey was carried out by graduate students registered In a graduate 
seminar in the Department of Educational Policy Studies, under the 
guidance of Professor Philip G. Althach. The main purpose of this report 
is to fit the responses to some 223 questions Into what seem to be 
appropriate categories. In order to place the raw data In a meaningful 
conceptual framework. The categories u^ed are necessarily somewhat 
arbitrary, but the actual questions and the aggregate percentage 
responses to them are attached to this report as appendix A. Some of 
the findings are compared with those of other agencies, such as the 
Carengle Commission on Higher Education, and some tentative conclusions, 
or hypotheses, are advanced to account for the data. 

It would obviously be surprising If the responses to the University 
of Wisconsin Faculty Questionnaire corresponded very closely in all 
respects to the responses elicited by the Carnegie Commission, despite 
the fact that the bulk of the questions used in Madison were taken from 
the Carnegie questionnaire. Differences might be expected between the 
two sets of responses because of differences in the samples used in 
each case. The Carnegie questionnaire, for example, was administered 
in the Spring of 1969, Madison questionnaire in the Fall of 1972. There 
may have been major and minor changes in the Attitudes surveyed in the 
population in that time. Other differences may be explained by the fact 
that the Crrnegie Commission's findings are weighted to be representative 
of all types of American universities and colleges, while the Wisconsin 
questionnaire was submitted only to faculty of the Madison campus of the 
University of Wisconsin, a high class institution.^ This means, for 
instance, that all of the Madison respondents held at least the Ph.D. 
degree or its equivalent , and many are well known in their respective 
disciplines whereas, of the Carnegie Commission's respondents, 35.6% held 
only the M.A. or its equivalent.^ Another reason for expecting differences 
in responses to the two instruments is the nature of the Madison sample, 
which is not only unrepresentative of university and college faculties 
In general, but is also unrepresentative of the Madison fauclty, since 
the sample was chosen from among members of the Faculty Senate only. 
The choice of this group resulted in a sample which is heavily weighted - 
in favor of senior members of department ss, as is evident when the 
distribution of faculty ranks in the Senate sample is contrasted with 
the distribution for the Madli^on campus as a whole, and with the Carengle 
sample: 
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Source of responses 
Carnegie Madison Faculty 
Rank of respondent Commission Campus Senate 



Professor 


22* 


44 


61 


Associate Professor 


19 


21 


18 


Assistant Professor 


27 


22 


18 


Instructor 


20 






Lecturer 


3 







The Senators are alwo better paid than the Madison faculty as a v^hole, 
with a higher average income than the faculty's average of $16,673. 
The Senate sample does not, however, seem to differ significantly, in 
its ratio of males to females, from the other two groups. The figures 
are as follows: 

Percentage of respondents, by source 



Carnegie Madison Faculty 

Commission Campus Senate 

Male 80 86 87 

Female 20 14 13 



The possible significance of these differences will be discussed below. 
An initial descriptive analysis of the aggregate data gathered in the 
survey might appropriately be called a profile of the Madison Faculty 
Senate. 

A PROFILE OF THE MADISON FACU LTY SENATE 

THE PERSONAL DIMENSION 

The personal data are of general interest in that they make possible 
comparisons with other groups such as the general public, the faculty 
as a whole, and other faculties of other universities. For the sake 
of relative brevity, very little comparative analysis will be attempted 
in this, or other sections. 

We find that Senators tend to mix socially with other faculty mem- 
bers. In response to the question, "How many of the people you see socially 



*Figures for respondents are expressed in percentages unless otherwise 
stated, and all percentages in this report are rounded to the nearest 
whole number. Some categories may be omitted, so that percentages will 
not always total 100, the true figures may be found in appendix A to 
this report. 
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are: (a) members of the faculty here? (b) members of your department?'* 
(11)* the responses were: 



lai Ibl 

Almost all 11 5 

Most 34 27 

About half 25 18 

Some 27 48 

None 2 2 



Not surprisingly, since they are mostly senior faculty members of 
a high ranking institution, most of the respondents consider themselves 
successful in their careers. Thirty- six percent say they are very suc- 
cessful, only 57o say that they are fairly unsuccessful, and none see 
themselves as very unsuccessful. Seventy-one percent describe themselves 
as intellectuals, thougl; 41% use this label with reservations. (23,27) 

Senators seem to be fairly busy people. Forty-one percent of the 
respondents said that they subordinate all aspects of their life to their 
work, and we find that very few Senators manage to attend concerts, 
films, plays, art exhibitions or athletic events more than once a month. 
(It is possible, of cours'^, that the kinds of rela.«ation favored by 
Senators were not offered as responses to the question.) (27, 49) 

The Senate is not particularly religious, in the institutional 
sense, only 16% attending church once a week or more, while 627o attend 
only a few time? « year or less. (49) A likely explanation for this 
fact is given in response to a later question, 61% of respondents are 
indifferent to, or basically opposed to religion. In all cases the 
percentage of respondents still adhering to the religion in which they 
were raised showed a decline. Most of the Senators were raised in the' 
Protestant faith, that is 71%, and all were white/Caucasian, but only 
half of the former Protestants were still members of that religion at 
the time of the survey. The percentages raised as Catholics or Jews, 
both the same at 11%, had declined to 5% and 7% at the time of the 
survey. (It should be remembered, however, that the sample contained 
only 44 members.) The only group that showed an increase with respect 
to religious belief was that of the atheists. Five percent of the 
sample was raised in no religion, by the time of the survey this group 
had increased to 32% of the sample. (51) 

Senators tended to marry persons with relatively high academic 
qualifications, 71% of spouses had graduated from college, and 30% had 
attended graduate or professional schools. Parents were less well 
educated, only 25% of mothers and 27% of fathers had graduated from 
college. (52) Eighty- two percent of the respondents are married and 
only 14% had never married; 75% of respondents had two or fewer depen- 
dent children. (56,57) The personal data suppljament a larger body of 
information relevant to teaching and administration. 
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♦Numbers in brackets refer to questions. (See appendix A) 
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TEACHING AND ADMINISTRATION 

Factual Information 

In terms of classroom hours, 54% of respondents taught no more 
than six hours a week, and 19% no more than nine hours during the first 
semester of the 1972-73 academic year. Only 23% taught wholly graduate 
classes. Seventy percent of respondents had more than twenty- five 
students at all levels enrolled in their courses that semester, with 
24% having no more than one hundred students, (2,3,4) 

A majority of respondents, 61%, spend four hours uninterruptedly 
on professional reading, writing or research at least once a week. (49) 
The rest of the working week is spent in the following activities: (30) 

Percentage of respondents engagaged in 
Proportion of time Administration Counsulting Outside pro- 
spent in activity fessional 

practice 



None 2 .41 68 

I- 10% 39 50 23 

II- 20% 21 7 4 
21-40% 27 2 

41-60% 0 

61-80% 2 

81-100% 9 



It is interesting to note that, despite all that is said about the need 
to 'publish or perish*, about one third of the senators sampled had 
published no books or monographs, though very few indeed had not pub- 
lished at all. The figures for publications are as follows: (32,33,34) 



Number of articles published Percentage of 

in academic or professional respondents in 

jo urnals ^ each category 



None 5 

I- 2 9 
3-4 ' 11 
5-10 18 

II- 20 18 
More than 20 0 



Number of books or monographs 
published or edited, alone or 
in collaboration 



None 34 

1-2 39 

3-4 16 

5 or more 11 



Number of professional witings Percentage of 

published or accepted for respondents in 

£ublic ation in last 2 years ea ch category 
None 

1-2 25 
3-4 34 
5-10 23 
More than 10 7 



As might be expected of f^orvijtors, very few were recent arrivals 
in Madison, 68% having been working on campus for more than six years > 
and 27% having been here for more than twenty years. Nearly half of the 
respondents had been employed by only one other institution. (21, 22) 

These are some of the parameters of academic life for the Senator. 
More interesting, perhaps, is his collective attitude toward the con- 
ditions in which he tarries on his profession. 

Mij^jGs Tow ard the Conditions of Academ ic Life 

Despite the widespread feeling, voiced during the interviews which 
accompanied this study, that the Madison campus of the University of 
Wisconsin is a graduate-oriented institution, the undergraduate does 
not fare too badly, in the opinion of the Senators. In fact, as we 
shall see, the Senators are probably incorrect in this assessment. How- 
ever, 80% of respondents said that they do not discourage undergradnAft^s 
from seeing them outside regular office hours. Fifty-seven percent of 
respondents felt that undergraduates are basically satisfied with the 
education they are getting, and 59% felt that most faculty at the 
Madison campus are strongly interested in the academic problems of under 
graduates. 

The impression given, that the Senate is satisfied with the con- ■ 
ditions of undergraduate education, is strengthened by the fairly con- 
servative stand of Senators on matters related to change in these con- 
ditions. The following table illuattdLco a *^.».-»> — •t'^five trend, for a 
more complete picture reference should be made to questiv... r app^.uaiv 
A. The question was, Please indicate your agreement or disagreeTll«.*^ 
with each •f the follnving statements." The intensity of agreement is 
indicated thus: 1. Stronf>ly agree, 2* Agree with reservations, 3. Di 
agree with raservarions , 4. f^LLon^rly disagree. The responses were 
as follows: 
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The typical undergraduate curriculum has suffered 
from the specialization of faculty members 



Most American colleges reward conformity and 
crush student creativity 



More minority group undergraduates should be 
admitted here even if it means relaxing normal 
academic standards of admission 

Any special academic program for black students 
should be administered and controlled by 
black people 

Any institution x^ith a substantial number of women 
should offer a program of women's studies if 
they wish it 

Undergraduate education in America would be 
improved if: 

All courses were elective 



14 21 39 25 
5.72 p > .1 
5 34 46 9 

20.63 p < .005 
46 25 23 
13*27 p^.005 
21 46 27 
15.18 p<.005 
14 27 41 18 
x2 = 10,63 p< -025 



x2 = 
7 

x2. 
5 

x2 = 



5 
.2 



7 25 64 
7.63 p < .1 



Grades were abolished 



Course work were more relevant to contemporary 
life and problems 

Colleges and universities were governed completely 
by their faculty and students 

There were less emphasis on specialized training 
and more on broad liberal education 



14 11 23 52 
x^ = 6.63 p< .1 



7 

x2 = 



9 

x2 = 



27 32 18 
13.18 p<.005 

36 36 18 
21.09 p<.C05 

25 59 7 
9.36 .p .025 



There are, at least, no stron,? Indications of a desire for liberal change 
in these figures. 

A majority of 857o of Senators feel that the administration of their 
departments is democratic, and 55% feel that it is very democratic. (7) 
It should be pointed out, however, that roost of those surveyed are senior 
irembers of their depzrtmcnts. 

Most respondents felt that the size of their department was about 
right (68%), but half thought that the university itself is too big. (8) 



Eighty- five percent of the respondents feel that their field is 
not too research oriented, and a smaller majority of 59% prefers teaching 
courses which focus on limited specialties to teaching those courses \^jhich 
cover wide varieties of material. Eighty-six percent felt that genuine 
scholarship is threatened in universities by the proliferation of big 
research centers. 



The pressure to publish is evident in an 84% affirmative response to 
the statement that it is difficult to achieve tenure without publishing, 
but 597o felt that teaching effectiveness should not replace publication 
as the prime criterion for promotion of faculty. However, contrary to 
what one might expect for a graduate-oriented school, a fair majority of 
respondents (737o) feel that faculty promotions should be based in part on 
formal student evaluations of their teachers. (27) 

We begin to get an indication that the conditions of undergraduate 
education are not as good, for the undergraduate, as the Senators seem 
to imagine, in responses to an item which said: 

(28) Given the following four possible activities of 
academics, please mark the first three in order: 

1. According to their importance to you personally 

2. According to your understanding of what your 
institution expects of you 



The responses of first order wore: 

1st importance to: 
respo ndent instituti on 

Provide undergraduates with 

a broad liberal education 14 23 



Prepare undergraduates for 

their chosen occupation 18 23 

Train graduate or 

professional students 41 24 

Engage in research 34 27 



The respondents are not as heavily research oriented as some critics 
of university faculties seem to maintain. The Carnegie Coiranission note 
that the emphasis on research rises in direct variation with the prestige 
of an institution, and this woulcj lead to the expectation that the 
Madison faculty should b^^ more research oriented than the national 
average. This expectation ia borne out by the figures, which also 
indicate that respondents* interests are fractionally biased toward 
teaching. The findings are contrasted with those of the C rnegie Com- 
mission for all American universities and colleges: 
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(35) Do your interests lie primarily in teaching or in 
research? 

Madison « Carnegie 
Senate Commission 
Very heavily in research 7 4 



In both, but leaning 

toward research 39 20 

In both, but leaning 

toward teaching 39 30 



Very heavily in 14 46 

teaching 

There is obviously much less interest in teaching in the Madison sample 
than in the general population of faculties. There is, however, no 
good reason to believe that the Senate sample is representative of the 
Madison faculty in this respect. The Senate sample is made up largely 
of faculty who have tenure and for whom the pressure to publish re- 
search findings may have diminshed. 

In the interviews which made up part of this study many professors 
expressed their anxiety about the possibility that the merger of the 
University of Wisconsin systems, and relatively low rates of pay in 
Madison, along with recent cuts in funding, might result in an exodus 
of valuable faculty from this institution. It is difficult to say just 
what the data tell us in this respect. 

The Senators seemed to be relatively content with their lot in 
Madison, even quite happy about the conditions under which they work. 
Forty-eight percent of respondents rated their salaries as being good, 
and 257o said they were excellent. Only 5% felt that their salaries 
were poor. Respondents thought that the reputations of their respective 
academic departments outside the university were excellent (507o) and 
good (A5?o) , and there was general satisfaction with teaching loads 
(71?o rated it good or better), ratio of teaching faculty to students 
(577c,), the administration (597o) and the availability of research funds. 

The Madison campus is evidently an intellectually stimulating 
place at which to work since 467o rated the intellectual environment as 
excellent, and 507o as good, while 347, described the cultural resources 
as excellent, and 577, as good. (48) This may help account for a 
general satisfaction with the institution, 777, of respondents said that 
the Madison campus was a very good place for them, and 217o felt that 
it was fairly good for them. (24) 



Despite this picture of general contentment, however, a majority 
of respondents indicated a willingness to move to another university. 
When asked if they thought they could be equally satisfied with life 
in any other college or university 27% said 'definitely yes' and 557o 
said 'probably yes'. (25) We also find that 30% of Senators had re- 
ceived an offer of another job in the previous two years, and 41% had 
a serious inquiry made about their availability for another position. 
Whether this institution can continue to hold its senior faculty is 
not clear from the data generated by this questionnaire. It obviously 
depends on the faculty's perceptions of the position in Madison, and the 
availability of jobs elsewhere. Even when the assessment of the con- 
ditions in Madison is high, respondents still seem to be willing to 
move to another university. We might expect a widespread decline in 
satisfaction with conditions in Madison to lead to an exodus of those 
who can <>et jobs elsewhere. 

One thing that seems unlikely 5s that, f^iven the opportunity, the 
respondents would move out of the academic world altogether. The 
majority said that they would definitely (50%) or probably (43%) want to 
be a university professor again if they could begin their careers once 
more. (26) 

From this scene of qualified but general satisfaction we move to the 
moi'e contentious issues of politics, 

THE POLITICAL DIMENSION 



Level of Political Activity and Influence 

Despite the fact that all of the respondents were members of the 
Faculty Senate and that 53% of them felt that they were active in the 
faculty government of the University, none of the respondents felt that 
he had a great deal of opportunity to influence the policies of the 
university, and only 11% felt that they had quite a bit of influence. 
There was not a total feeling o*^ po\/erlor»ni,ec-;f; , l;oucvorj 73% of the re- 
spondents felt that they had some influence on university policy. 
In departmental affairs, as might be expected of senior faculty, the 
Senators felt that they were more active than in university affairs, and 
more influential. Forty-six percent said that they had a great deal of 
influence on the affairs of their departments, and 39% felt that they 
had quite a bit of influence; (9,10) in terms of off-campus, career- 
related political affiliations, 327o were members of the American 
Association of University Professors, and 117o of United Faculty. 
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Attitudes Toward Student Activism as Generally Related to Universit y 
Issues 

Interest in student activism has declined with the decline of 
violent protest in recent years, but many issues remain salient for 
the university community. It has been said that university faculty 
are liberals on national and international issues, but that they become 
more conservative the closer the issue goes to home. If this is 

true there are disappointments in store for anyone who advocates 
liberal edutational reforms, if he expects faculty support in im- 
plementing those reforms. For this reason it is interesting to examine 
the respondents' attitudes toward student activism in f^encral , and 
student activism as it might affect the respondents directly. While 
it is not proposed to test the possible ambivalence of faculty attitudes 
here, since this requires an examination of individual responses, some 
aggregate trends can be discerned. 

Responses to the fairly general question, "What do you think of the 
emergence of radical student activism in recent years', showed that none 
of those surveyed approve unreservedly of student activism, though 567^ 
approved with reservations. The reservations can probably be attributed 
to general disapproval of the methods and rhetoric of some of the 
activists. (12) This hypothesis is r^iven some support by responses to 
the next question which referred to an on-campus reaction to an off- 
campus issue. It v;as: 



(13) How would you characterize your attidue toward the 
1970 strikes against the Cambodian invasion and 
Kent State killings? 



The percentage responses were as follows: 



Approved of the demonstrators* aims and methods 



187o 



Approved of their aims but not their methods 



59% 



Disapproved of their aims 



217o 



Uncertain or mixed feelings 
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Presumably, if the students had not struck the university, but had 
simply drafted a letter of protest, or taken some other action which did 
not disrupt the functioning of the university, there would have been 
almost 807o support for the students on this issue. 

There is further evidence of non-specific support of student 
activism in that, in response to the statements: ''Political activities 
by students have no place on a college campus' , and * Student deccn- 
strations have no place on a college campus' , about 907* of respondents, 
in each case, expressed their disagreement. (16) That this support 
for student activism stops short of an endorsement of methods used in 
the past by many activists is shown by a WL support for the statement: 
' Students who disrupt the functioning of a colle^^e should be expelled 
or suspendea.'' (16) There was, however, an overall consistency in the 
respondents' position in that 57% of them agreed that faculty members 
should not be free on carpus to advocate violent resistance to public 
authority. (16) 

It may be the case that, in wishing to avoid campus disruption, the 
Senators were expressing sentiments consistent with their ideals. 
Seventy-seven percent of the responden* s saw in campus disruptions a 
threat to academic freedom. (16) 

While there seems to be a fairly general agreement amon.: respondents 
that disruptive methods are not an acceptable response to political 
issues, there is no agreement concerning a hypothetical strike action 
by teaching assistants or faculty. There was an almost even split in 
responses to the suggestion that 'there are circumstances in which a 
strike would be a legitimate means of collective action for (a) faculty 
members, and (b) teaching assistants*. 

The Senate seems to be slightly more 'liberal' than the national 
sample, though one might reasonably expect the Senate sample to be more 
'conservative* than the total Madison faculty, because their median 
age is higher than that of the faculty in general. The responses 

to the question: "How would you characterize yourself politically at 
the present time? , were as follows: (40) 




ERIC 
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Madison 
Senate 



Carnegie 
Commission 



Left 



5 



5 



Liberal 



57 



40 



Middle-of- the-rofid 



25 



26 



Moderately conservative 



II 



21 



Strongly conservative 



2 



3 



This sgI f -perceived political stance seems to be borne out, in- 
ferentially at least, by responses to off- campus issues where re- 
spondents generally take a 'liberal' position. The term * liberal* is 
not easy to define with any precision, and is used here in the sense th 
various positions on civil rights issues, abortion, drugs, etc, have 
been identified as liberal, as opposed to conservative, by the coccnuni- 
cations media. This is not a very adequate definition of the term 
but, as more than one respondent pointed out, a political stance is not 
easily labeTlo.d. We arc here, in any case, dependent on the individual 
respondent's i nter py. ctation of the terms used in the question to de- 
scribe political sfincc. 

Thus, the WL of respondents who agree with the statement: 
*Uhere ^ facto segregation exists, black people should be assured 
control over their own schools', arc taken to be expressing a liberal 
sentiment. There is no very clear stance on the merits of busing to 
achieve racial integration in public elementary schools, but ^bout 
807o of respondents were against imprisoning returning draft dodgers 
and deserters and in favor of the legalization of abortion, and 70% 
were for legalizing marijuana. (38) 

The sample supported H;,nnphrey over Nixon in the 1968 federal 
elections;, and almcvst exactly the Runic pcrcaatagoR wore going to vote 
for McGovern (717o) and Nixon (2l7o) in the 1972 elections. (41, 42) 

Closer to home, we find that the Senators were noi, qKmh^ 
control of the university to the students* No respondent was willing 
to give either graduate or undergraduate students control over the 
following: Faculty appointment and promotion^ undergraduate and 
graduate admissions policy, bachelor *s or advanced degree requirements, 
and the content and provision of courses. This response is hardly 
surprising, if faculty relinquished control in these areas they vjould 
have very little left. But if we look further we find that no more 
than 167o of • ^spondents were, in any case, willing to give students 
voting power on committees on these issues. It seems, then, that the 
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vast majority of the Senate is prepared to do no mrre than co'isult 
students on issues important to their education, Caly in the case of 
students discipline is a majority willing to ^rant students the power 
to make decisions, in the other oroas, they arc not even to be allowed 
to influence decisions except by persuasion. (15) 

Given the evidence discussed above, and the responses to question 
63 it seems fairly safe to conclude that liberal professors do become 
conservatives when faced with .Issues which affect them directly, 
or encroach on their prerogatives. The majority of respondents, when 
asked if they felt that 'there is often a contradiction between the 
faculty's liberalism on political matters concerning the nation and 
world but an apparent conservative stance on academic issues' were 
willing to admit that this is probably the case. None of the respond- 
ents showed any surprise at the suggestion, and nearly half of them 
put it down to human nature. Perhaps it is human nature. Perhaps 
it would be unfair to ask faculty to trascend human nature, and to 
be more consistent in their political ideologies than other people. 
If they are not consistent, however, then they are open to charges 
of hypocrisy. 

It v7ould not be wise to make too much of this analysis of 
ideological inconsistency since it is based on aggregate and incon- 
clusive data. It may well be the case that liberals are inconsistent, 
but that conservatives are not, or even that there is no real 
inconsistency at all. An analysis of the replies of individuals to a 
range of questions would have to be made before any more definite 
statements become possible. The relevant data are available in this, 
and the Carnegie Commission's study. 

Summary and Conclusions 

The Faculty Senate, whatever its limitations, is the body elected 
to represent the fnctilty no a ^^k^^i ^ . tu^ o^^%«<r ^ uu^ -i.oiai 
voice of the faculty and, whether its rccotnmendations are ignored by 
the Regents or not, it expresses the tormal opinions of the FacuUy 
on such rtatters as undergraduate teaching, admissions standard, grttaii.K 
policies and evaluative procedures. If the Senate is, as Kenneth M. 
Dolbeare implies in Academic Superma rkets^, "...usually incapable of 
(and uninterested in) either supporting or inspiring even the most 
modest departures from educational practices... ' then it might be 

argued that little educational change is likely to take place. The 
faculty is the body most intimately concerned with educational practice, 
and it seems unlikely that liberal academic changes will be effected 
without the cooperation of the faculty and its elected representatives. 
On the other hand, if the Faculty Senate desired educational change 
but sav; itself as impotent to bring about such change, then it 
might not work with any conviction for reforms. Thus the attitudes 
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and sGlf-perception of the Senators may have important implications 
for the future of the Madison campus. Using the results of this 
survey wc are now in a position to draw €onie tentative conclusions 
and to attempt an empirical evaluation of Dolbeare's statement. 

Respondents' attitudes toward the conditions of academic life 
lend credence to the hypothesis that the faculty is not likely to 
support radical change in educational practices. Over half of those 
questioned felt that the faculty is interested in the problems of 
undergraduates , and that undergraduates are basically satisfied with 
their education* This would seem to indicate no urgent desire for 
reforms, 

^'here specific issues are involved the conclusion that change 
seems unlikely to be advocated by the Senate seems unavoidable, 
Tliere is very little sentinicnt in favor of relaxing admissions^ 
standards in order to enroll more minority group undergraduates. 
There is ft fairly large majority against the abolition of re -uired 
courses and of grades, Specilizcd training, as opposed to liberal 
education, also seems likely to continue in most disciplines. The 
faculty is determined to retain control of tenure, course content 
and de5^roe re'-uirenents , and to deny students at all levels anything 
niore than a toV.en .participation in these areas. 

If we v^xamine the education of undergraduates we find evidence 
to bad: up Lipset's statement that: 

...the leading state universities such as Berkeley and 
i-adison vjhich do not have as highly selective undergraduate 
admissions policies as the major private institutions, but 
which maintain an elite research-orientated faculty, have 
created the optim^ir. condition for fostering neglect of the 
j'nderp.raduates . ^ ' 

Nearly half of the Senate is more interested in research than in 
teachinf^. The Madison sar:ple is nore heavily committed to research 
than is the national sample, and three uarters of the respondents 
think that graduate and professional training is more important than 
undergraduate education. The Madison campu<^ the University of 
Wisconsin does not ^-C:: to '-.e desi/T.od to promote the Gimultaneou 

optimum performance oE two ol lu^, ^mce ipajor tasks, tnub^ ot under- 
graduate education aud high-level research. The third major task, 
graduate education, can probably co-exist with research. 

Undergraduate teaching distracts about half the faculty from its 
preferred task of research and, if we are to believe Lipset, this 
is the most creative half of the faculty, If the researcher is 

conscientous in his teaching he will be spending more time on that 



activity than he likes. If he neglects his teaching he may suffer 
from pangs of conscience v;hich may do his work no good either. In 
cither case the undergraduate is likely to suffer. On the other hand 
independent research is essential to the acaderaic enterprise, and 
independence is maintained in no place better than in the university. 

If one also takes into account in the e-juation the fact that most 
of the respondents recognized tlie need to 'publish or perish' then 
one may sympathize with the dilemma of the fr.culty mem.ber of an elite 
state university, ar.d begin to appreciate the magnitude of the 
pressures bearing down on him. Unfortunately, the result of these 
pressures is also felt by the undergraduate. One possible solution 
to the conflict is suggested by Lipset vjho says that, "...there is 
a clear and present need to examine the need for, and the possibilities 
of, a restructuring of the system into a variety of component parts.'' ^ 

The fact that the Senators are seemingly liappy in 1 adison does not 
mean that they would not be happier still under conditions where the 
conflict is resolved. When asked, in the interviev7s, vhat were the 
major problems facing the Madison campus, the need to improve under- 
graduate teaching and for a correct balance between research and 
teaching ranked second to the problems posed by lack of funds^ The 
most ir.portant reform needed in Hadison is said to be the improvement 
of teaching. 

The Senate seems to want no major reform.s in education, and to 
have no confidence in its ability to bring about change in any case. 
Few Senators felt that they cculd exert much influence on the ■ 
policies of the university, and nearly half the sample felt that the 
Senate had lost poi^ev and autonomty in recent years. Only one eiphth 
of re-poVid<ir.ts- felt th.:t the faculty had pa:l:;ed p6^7Gr ln•rec^^rlt cc. ■• 
years. 

It is obvious, from a number of different responses that, while 
the majority of Senators expressed liberal sentiments, they \7ould 
support student activism tiainly from the sidelines, preferring that 
it be nonviolent and not disrupt campus activities ai;id academic life. 
This bears out the Carnegie Commission's finding tiiat: "The adult 
faculty liberal-left will, on the whole, disown and oppose the 
drastic tactics and more extreme objectives of the student activists. 
Such opposition will, however be voiced from an ideological stance 
generally sympathetic to these objectives." This is hot to say 

that faculty liberals have lost the courage of their convictions but, 
as one liberal said, vjho had spent time in jail fot support Southern 
Blacks in sit-ins in the fifties: "When they start throwing bricks I 
walk away." 

There is some aggregate, but inconclusive, evidence that faculty 
who are liberal on national and world issues become much more 
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conservative when discussing ucadetnic natters which affect them dir- 
ectly. This bears out the preliminary findings of the Carnegie 
Commission. ^ 

This, it should be emphasized, is an analysis using aggregate 
data. The purpose was to describe the profile of the Faculty Senate. 
More sophisticated analyses of the data can and will be made, but 
until then this analysis will hopefully provide those interested with 
an understanding of the Faculty Senate 
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FOOTNOTES 



1. A systematic random sample of Senators was chosen. 
Replacements for potential respondents who were un- 
available were also chosen at random. Only one 
potential respondent refuwed to participate in the study. 

2. Modifications consisted mainly of omraissions of Carnegie 
Commission questions and minor changes or order to make 
some questions more directly relevant to the Madison 
campus . 

3. A very few questions, mainly relating to women, vere added. 

4. S. M. Lipset, "The Politics of Academia" , in David C. 
Nichols (ed . ) Perspective on Campus Tensions , (VJashington, DC 
American Council on Education, 1970) pp. 115 

5. liar tin Trow, et al . T echnical Report-National Survey of 
Higher Education , Carnegie Commission on Higher Education, 
Berkeley, Calif. 1972, pg. 54 

6. Ibid 

7. Figures supplied by Office of Affirmative Action, Madison 
campus. University of Wisconsin, VJeighted average for 
Professor, Associate Profs, and Assistant Profs, only. 

C. Ibid, p. 52 

9. Trovj, opcit , p. 55 

10. Lipset, 0£. cit . y p. 105 

11. K. 11. Kolbcaro, "Faculty Power", in Philip G. Altbach,- 
Robert S. Laufer and Sheila McVery (eds.). Academic 
Supermarket, (San FranciBco: Josscy-Bass Inc., 1971), pg. 15C 

12. Lipset, 0£. cit . p. 115 

13. Ibid, p. 96 

14. Ibid , p. 118 

15. An open ended questionnaire V7as used as the basis for inter- 
views V7ith all respondents. 

16. Ibid 

17. Lipset, op . cit pg 8C 

18. Ibid. 



(S^i^sponfiOiJ of 44 (about 25%) of the members of tha 
Wnj.verslty <5f Wisconsin-Madiaon Faculty Senate are 
jr^.potte<i ber^^* All totals are in percentages (Totals 
g:k l^BS than 100% indicate that the rernaindir of res- 
p^jnses were N.A^ (no answer). The questionftalre is 
based on an instrument devisee' fay the Carnegie Commission 
on Higher Educavdon, Data was collected during the fall 
fi^^roester, 1972.) 

iTirostt eeetng ymi out.f^ide your 
re5j;tilfir fjffire hotj^fi? 



(in pesrcentages) 
£o .-.a ytviac 5(re8£i«.r. rank? 

Aaaistatit Professor 



4., 




jl«ctvji:er 
Other 



Ffofestior 



18 
18 
51 
2 

0 



Hew taany classroom hours (In- 
eludiog lab sections) are you 
fca&tihing thia semeattii? 



!-3 

10- U 



18 
36 
25 
2 



Ar« your teaching rssponslbilltlcs 
'Jhia academic year 

Sn!:iraiy »mder graduate 2 
3o£ue uudergraduate, eotne 

graduate 69 

Entirely graduate 23 

teaching this year 7 



Ahoi\t hot* ujyny studenta, at all 
levels s arc enrolled io your 
c£»urj;ao this term? 



Xhadbic 25 

50-99 
100-Z49 
;?50-399 
400 or more 



7 
18 
25 
2^ 
20 
2 
0 



lea, Irjifc vfth taany exceptlcne 16 
Ho 80 



Please Indicate yo'ii- QgreeoKur; 
or dioagreemcnt with eec.h frf the 
followixjg Statwcsnts. 



! / 



f 



I 

0 



I. Strcugly Agroc 

Sl« Agree With Rsservatlooa 

3, Disagree With Kesarvatlona 

4- Strongly Disagree 



2 3 4 
0 0 0 



25/43/23/2 



Host utidergraduateB are 
taature enough to be glvea 
more reflponslbllity for 
their own education 

Hont graduate students In viy 

department* are basically 

aatisfied v:lth the education 

they &r« getting 21/59/9/0 

Most Pb*D, holders In :iiy field 

get their degrees without 

showing tnuch real scholarly 

«blltty 2/11/36/43 

My department* has taken 
steps to Increase graduate 
student participation in ita 
dfixiaiond 

Keny of the best graduate 
atudentfl can no longer find 
meaning in science and 



32/30/20/9 



scholarship 



7/7/57/30 



*It no graduate program in your 
department, leave blank. 



a J: 3 4 



Him fcfcft ?jest giT^itkittt*^ 
H*.udBnt« drop ouL because 
<?o vio:^ want to "play 



fieawla grRduat,^: student a 
4i;dicji>ted AS the taalea 2/1 G/2 3/52 



vypic«l undergraduate 
i^2Ps?\*iculura haa suffered froo 
th« apeciAliEat.ion of 



Aey fipQcieli academic 
p.vograat for blaclc sfcudeats 
ahouid be adaliJlotcxod and 
corjtroXied by black people 

A&y Inntitutlon xrt.th a 
iiX3ibj^tAntiftl number of woweri 
i&hculd offer a program of 
vomen^a atudieG they 
wiah it 



5/Z1/46/27 



14/27/41/1 



Vederal "affirmative action" 
programs rcpreaent an Im^ 
14/21/39/25 piroper l&vadlot! o£ unlvezaity 



Tbl» toaltutloia should be «e 
ecsxeemed about atudents' 
j^araotiaX values ao It 1b H#lth 
tb^lr lutellectual 



d^aloprccut 



16/36/34/7 



ypBt undcrsrraduatea here are 
bnalcally aatiaficd vlth the 
^ucation they are getting 2/55/21/9 



fen liidivldual can be an 
-;if'^cctlve teacher without 
per«oaally Involving him- 
8alf vith hla studeuta 

Meat faculty here aia 
tttcmRly Interested In the 
academic ptoblrcui of 
undergradu;)teQ 

lft>st Afuerican colleges 
?«%rard conformity and ctush 
atudent rveatlvity 

'.rhia Inatitutloa ghould be 
4.^tiv<5ly engaged in solving 



11/34/32/23 



9/50/27/7 



5/34/46/9 



i^oclal problems 



23/43/27/7 



More minority group under- 
graduates should be admitted 
here evctu It It means relaxing 
normal academic standards 



of admls&lOQ 

Auy institution with c sub- 
stantial number of black c 
students should offer a 
program of Black Studlea 
4) f they wlah it 
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7/46/25/23 



23/39/27/11 



Gutouomy 

Uwidergraduate education In 
America would be Improved If; 
All courses were elective 
Grades were abolished 
Course %iork were more 
r "levant to conteniporary 
life and problems 
Hore attention were paid 
to the e/ootlonal growth 
of students 

Students were required to 
spend a year in comssunlty 
service at home or abroad 
Colleges and universities 
ifere governed completely 
by their faculty and 
students 

There were less emphasis 
on specialized training 
and more on broad liberal 
Aducation 



b) 
c) 



d) 



f) 



8) 



11/25/27/11 



5/7/25/64 
14/11/23/52 



21/27/32/18 
11/46/19/5 
9/39/32/18 

7/36/36/1 8 

9/25/59/7 



Do you feel that the administration 
of your department^ la 

Very autocratic 5 

Somewhat autocratic IX 

Somewhat democratic 30 

V^ry democratic 55 



*Here and hereafter , if you have a joint 
appointment y answer for your main 
dopartmant • 



fcig %X 

^ f-c^iv big 5y 
' .^Mva^ Ki^t 39 



Scv active fir« you (a) 1q yotn: 
i^wx <5Gp«rtt)icat's affairs? (b) In 
ifcii faculty govertuBOQt of your 
lxuet:ltutlon (caooalttee member^ 
ahipt» etc.)? (Hark one la aach 







B 


Vnah laotft Chan average 


27 


21 


Scuewhat laora than 






average 


46 


32 


AS^GHt averaga 


18 


29 


ftOBMiwhQt less than 






ever age 


2 


11 


ifccSi leaa th^n average 


7 


4 



fiJmnt all S 

27 

UaXf 16 

V?^ .Whfii: do you think of the enwrgeace 
of radical studant activlan in 
rac^t yaars? 

Ooroservadly approva 0 
Approve with raaervationa 55 
Dlaapprova with resarvationa 36 
Onreaarvedly disapprova 9 



13. Bov would you charactterize your 
attitude toward the 1970 strikes 
against the Caisbodian invaaion and 
Kent State killlngii? 



Approved of the deaonatrators* 
^ aisaa and methoda 18 
Approved of their aims but not 

their methods 59 
Piaapptoved of theix alma 21 
Uncertain or tnlxed ieelings 2 
Indifferent 



10. 
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Bo^ luuch opportunity to you feel 
you have to Inf lucoce the policies 
(a) of your daparttaeut? (b) of 
your Snatitution? 
(Mark one In each colusat) 



A great deal 
Quite a bit 
Sooa 



A 

46 

39 
9 

'7 



1 
0 

11 
73 

16 



II. ]3qv aany of th« people you see 
tfoclally ere; 

(a) wembero of the faculty here? 



Almoat ail 
itost 

Ahout half 

Scae 

IHoee 



11 

34 
25 
27 
2 



14. What effect h&ve student 

demoastratidns on the Madison eatapua 
had on each of Che following? 
(Mark one in each row) 



1 2 3 4 5 
06000 



"1. Very favorable 

2. Fftlrly favorable 

3^ Fairly harmful 

4. Very harmful 

5. No effect 



Your research 
Your teaching 
Your relations with 

deparuuiental col 

leagues 
Your relations with 

other colleagues 
Your relations with 

etudonta 



112 4 3 
072721/0/73 
0/9/23/2/59 



0/11/25/0/64 

2/14/9/0/75 

2/27/16/0/52 



AAoici^tr.^tr.on 2/23/41/9/21 
ssiJ.h t:!i€ local comazunicy 0/4/36/52/2 

iSfto Wtiri<r vole do ymi believe 

jj^y gy 3dua t G g should play in 
^.JB^iisirafii oa die fol Towing? 



5. 



Vctirig power on cotaoiltrees 
Pornal consultation 
Inivxu^l consultation 
I/ittle or no role 



Pacuiry r,ppointtnent &ud 

pipesRotlon 
(Mdargiraduato admissions 

policy 

yrovlalou and content of 

^^Cfxaetj. 
Stcudent discipline 
bachelor '2^ degree require 



1 2 3 4 5 
0/5/14/41/41 

0/16/18/43/23 

0/9/39/46/7 
7/59A8/7/7 

0/16/34/34/16 



il ? S 4 

Appointing wciaibcrs of 

aiinority groups to the 

faculty here 5/34/25/36 

Most Ameiclcairi colleges and 

universities ace eezist 

vheiher they mean to bo or 

not 11/48/23/11 

Public colleges and 
v-Aiv^iTeities wuat be i^r^re 
responsive to public 
demands than are private 
instltucioniJ 18/C8/14/0 

JuulOT faculty members have 

too little cay in the running 

of uiy department 2/16/41/39 

A Sf&All group of senior 

professors has dispropor*- 

tionate power in decision" 

taaking in this institution 2/30/48/21 



i?o White role do you believe graduate 
fttudsntg should play in decisions 
•w. the following? 



Faculty appointment and 

pri.^tion 
Dftpartwental graduate 

^xdmisslons^ policy 
Provision and content of 

courses 
Student dl'^clpllne 
A-ivancod degree require- 



0/5/25/41/30 

0/16/23/43/18 

0A6/41/39/4 
7/48/21/11/9 

0/16/34/27/23 



If. ?j?.a8iii indicate your afjreeweni: or 
^disagreement with each of the 
fDi loving statements* 

1. Strongly agree 

to Agree with reservations 

3v Disagree with reservations 

<>. Strongly disagree 

The iionKtl academic require- 
aten^s should be relaxed in 



This institution would be 
batter off with fever 
adialni&trators 

There <^hould be faculty 
representation on the 
governing board of this 
institution 

Trustees' only respon* 
eibilities should be to 
raise coney and gain 
cooBunlty support 

The administration here 
has taken a clear stand in 
support of acadetnic 
freedom 

Faculty unions have a 
divisive eifect on 
academic life 

Teaching assistants* 
unions have a divisive 
effect on academic life 



14/39/32/16 



52/23/11/9 



9/25/34/27 



41/43/14/2 



18/34/23/25 



21/36/32/H 



iJ'ft-^alt.y taeoibera iJiiould he 

£h«l3r iciterofita 21/48/23/7 

C^^^ilty inetuberr. h^s no plf?cc 

i::^. « college. 01' jii>.lvev8i<:y 0/21/4*j/27 

l>*fc:AVicr here are sciGsible 30/52/9/7 



li^iiixms vulcs here are. 
grae^ally administered a 

rJJ/i'^^ata kacrwi; Lo use 

?.u/ip«nded or dismiaaed 

Poittlcal iictivitifi3 by 
%tnQi^nt.9 h&ve no place on 
4 college cumpuB 

Student dcnscmctratlons 
ittvc ao place cm a collage 
caxflpus 



36/57/2/0 



2/9/27/59 



0/7/1 £/7 7 



2/9/3'l/55 



Students vho disrupt the 

functioning of a <:ollege ghcji 

bca «pelltu1 or 8U.:pcnded 34/30/23/14 



Hotfc campus deoonfit rat ions t 

created by far left 
groups irylng to cau^^e 
trouble 



College official Is have the 
right to regulate atudent 
bGhavior off camptra 

Secpijct for the academic 
profession haa declined 
over the paac 20 years 

A •tudent*G grades should 
ixot be revealod to anyone 
of/c campuo vjithout his 
couaeni' 



7/27/46/18 



0/14/21/64 



21/55/18/t3 



55/25/9/11 



Faculty members should bo 

frca on caiapus to advocate 

violent resistencQ to 

public authority 23/11/23/34 



F^:cv\lty ©ember a should bo 
tii&e to present in class 
any idea thar. thay con- 
sider relevant 

Csra^pus distupi'ions by 

a i^hreat to academic 
f/eedofli 



39/34/21/5 



36/41/11/li 



Corpora t<e and military 
r^crultiug hava a 
legitimate pl^ce on canpua 

30/57/7/7 

J7* Ha\'e you kncrm or a cape hcsrc 
^Tlthin the p^ist two years in 
vhich an individual's politics 
affected his chances for 
retention or pronxition? 

I know definitely of a case 25 

I've heard of a case 16 

I don*t know of a case 57 

I'm sure it hasn't happened Q 



13 « la V7hat year did you obtain your 
highest degree? 

1928 or before 

1929-1933 

1934-1938 

1939-1943 

1944-1948 

1949-1953 

1954-1958 

1959-1963 

1964-1966 

1S67 or later 



19. Where did you obtain your 
academic degrees? 



Ph.D/ 



20. V/here did you first teach? 



ERLC 



2X« Bam Itmg have you becu employed 



3t3. 



?4. 



25, 
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«^ ialilS ixiar.lfcutiow? 




i yft*'? loss 


5 


2" 3 years 


9 


4"^ 6 y/fira 


18 


?<rS years 


11 


yearn 


14 


13-19 yearn 


10 




25 


30 ycffrs ov: raore 


2 



At ho^ aauy dlt'fereat colleges or 
taiivftraltieo have you been 
employed full-time (btyond the 
lut^l cf ^reaching or research 



One 

thsrtse 

?lvc 

SGV€0 ox* IDCtC 



7 
46 
23 
16 
7 
2 
0 
0 



Cofflparlng yourself with other 
academics of yonr age and 
qualificatloDS , how Huccessful do 
you consider yourself in your 



Very succcsRfut. 
l^feArly successful 
Fairly uuaucccssful 
Very unauccassful 



36 
59 
5 
0 



l£> Kt^nerel, how do you feel about: 
thia Instututlon? 

It la a very good place for me 77 
Ir. ia fairly good for tne 21 
ic f.B not tho place for roe 2 



Do you thlak you could be equally 
satiiificd vlth life in any other 
college or university? 



Definitely yes 
Probably yea 
Probably no 
I>afiai^:ely no 



27 
55 

5 



Xf you were tc b^gia your career 
agaiic^ would you 5tJli want to be 
€( college profeosoi*? 



Definitely yes 
Probably yea 
Probably uo 
Defiuitely no 



50 
43 
7 
0 



27 V Pleaae indicate your agreensent: or 
diaagreemODt with each of th?? 
following statementd* 

1, Strongly agfee 
Zc Agree vlth reservationa 
3, Oiaagree with reserva- 
tiona 

At Strongly disagree 



Ify field Is too research 
oriented 

I prefer teaching courses 
which focus on liaiited 
specialties to those which 
cover vide varieties of 
uiaterial 

X consider cryself an intel- 
lectual 



12 3 4 
2/9/36/52 



25/34/27/11 



30/41/16/11 



I tend to subordinate all 
aapects of my life to my work 



An individual's teaching and 
reaearch Inevitably reflect 
political values 

My cocmitments to different 
BBpGcta of my job are the 
source of considerable 
personal strain 



5/36/34/25 
hit 

5/25/32/34 



16/43/16/25 



I am in frequent conununlcatlon 
vlth people in my oim academic 
specialty in other institu- 
tions 50/36/14/0 
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Jfiarr/ the highest-paid 
«»lv#>rcity profes flora get 
«ib<s7e they are by belag 
**c^i)'6rQtors", rather than 
%y thctr scholftA-ly or 
i?<^lentific cortrlbutloao 

Cis^aufae scholarship la 
KhreuBtencd 1q unlversitie.o 
fcy fch« pi'ollferatiou of big 



9/34/39/18 2. 



Toe ?:oncontration oi federal 

fcutidotlou research granta 
Ic ^h-ti big institutiona 
(oark each lita^) 
Ic la unfair to other 

Insititiutlons 
J, la corrupting to the 

Inetltutlotis that get 

then 

S. contributes oubstantlally 



28, Glvau the follcwing four posalbla 
ftctivitiea of academics, please 
Biark the first three In order: 
J, According to their importance 
tc yox) peroooally 
According to your understanding 
pt what your Institutloo e^pecfs 
of yoa 

let 2nd '3rd" 

7/7/61/25 t'rovide uuderBraduatea wi th 

a broad liberal education 14 
Prepare undergraduates for 

theit chosen occupation 
Train graduate or profea^ 

aloual Gtudenta 41 34 16 

Engage in research 34 32 16 



14 36 



18 11 25 



7/11/48/34 



0/29/36/32 



Inatltutlon's Expectation 
lat 2nd 3rd 



Provide undergraduatea with 



to the advanceiaent of a broad liberal education 

knowledge 34/50/11/2 Prepare undergraduates for 

their chosen occupation 

Many professors in graduate 
departments exploit their 
atudeuta to advance their 

research 9/32/48/9 



Trcln graduate or profes* 

aional students 
Engage in research 



23 7 23 
23 23 2X 



34 
27 



36 
25 



11 
25 



5/36/41/16 



tn ifiy departiacnt it la very 129* 

difficult for au individual 

to achieve tenure if he does 

aot publish 61/23/9/5 

Seeching effectivenesa, not 
pubXicaclons, should be the • 
v>rli*iary criterion for promo- 
tion of faculty 

Faculty promoticna should be 

baued in part on formal 30, 

student evaluatiorir; of their 

t Mcher a 2 5/4 8/3 4/1 4 

CTaaaifled weapons research a 

la a iegiti©ate activity 

on college and university 

caaipuaea 5/30/2 3/4 3 

£7a. Do you feel more at ease 

dealing vlth female or male 
s'c'. -dents? 



Within the past two years have you 
received an offer of another Job 
or a aerioua inquiry about your 
availability for another position? 



An offer 

Wot an offer, bun a 

serious inquiry 
Neither 



30 

41 
30 



In a normal veeki what proportion 
of your work time is devoted to 
the following activities: 

Administration (departmental or 
icstituticnal, including committee 
work) 



Male 

tlf} dllference 



2 
5 
9i 



None 

I- lOZ 

II- 207. 
21-40% 
41-60% 
61-807. 
81-lOOZ 



2 
39 
21 
27 
0 
2 
9 



CcaaultiDg (virh I't with* 
pay) 



« h^lOX SO 

ii-^OX 2 

0 

81-100% 0 

&utiSt5o profeBsioioal practice 

^iCQc 68 

i-jO% 23 

ll'2QX 4 

21*407. 0 

45-601 0 

61-807. 0 

81-1001 0 



31^ To hov many Academic or 
ptofoatlonal journals do 
yoij subscribe? 

ilOtXB 2 

U2 14 

. 3^<' 27 

5-10 46 

HI-JO 9 

Hore than 20 0 



How uvany firti^lci? have 
you publlwhed ;.n academic 
or profcselonal joumala? 

i-2 9 

3-A 11 

S-aO 10 

il-20 18 

More then 20 39 



33-. How mtoy booV;a or mono- 
graphs have you; published 
or edited J alcuc or in 
collabovatlon? 

none 34 
I "2 39 
3-4 16 
5 or wjxe 11 



34, Hov maiiy of your profcaolonal 
vrltlngs have been published or 
Accepted tot publication In the 
leat tvo yeara? 



Hono 11 

1-2 25 

3-4 34 

5-10 3{3 

>brt than 10 7 



.33 4 Do your Interests lie primarily 
In teaching or In resc^arch? 

Vary heavily In research 7 
In both^ but leaning toward 

research 39 
In both, but leaning toward 

teaching 39 

Very heavily in teaching 14 



36. Are you a member of any of the 
follovlng arganltatlons? (Mark 
all that apply) 

American Federation of Teachers 0 
Aoerlcan Association o£ Univ- 



eralty Professors 32 
A National Education Associa-' 

tion affiliate 7 

United Faculty 11 

Association of Faculty Women 5 

A political party 34 



37. Do you feel that there are cir- 
cumatances In which a strike 
would be a legitimate means 
of collective action: 



a. for faculty members 
Definitely yea 16 
Probably yes 39 
Probably not 30 
Definitely not 16 

b. for teaching assletants 
Definitely yes ^8 
Probably yea 39 
Probably not 32 
Definitely not ^ 



TfiSc ittdicat^i your 

s^jpariseTOeiit or d?.«agrecment; 
yd.^h feAch of the follow- 



39« 



Bow active are you in the 1972^ 
political can^Qign^: 



Strongly agree 

Disagree with reserv^itions 
4v Strongly disagree 

I 2 3 « b. 

<Jt^xr« jie facto acgragation 

c^J.sfc!?, black people should be 

5i«$ured cQQtrol over their oro 

^^clinoio 18/45/27/7 

coop la in ts by women on this 
c»i2pu8' ere sour grapes* the result 

wotaen who arc unable to cope Vith 
th^ deti^nds academic life 0/16/41/43 

aacifil Integration of the pub- 
lic eleiaeatary schoola should 

achieved even if it re- 
cjulres busing; 27/25/30/16 



before the conventlous? 
Very activii 
fairly ijctlve 
Not very active 
Hot active at all 

after the conv&ntion,?? 
Vfjry active 
Fairly active 
Not very active 
Not active at all 

1. Left 

2. Liberal 

3. Middle-of-the-road 

4. Moderately conservative 

5. Strongly conservative 



0 
25 
4& 
30 



5 
18 
50 
27 



12 3 4 5 



lfe«aingful social cliange can- 
act be achieved through trad** 
Itlonal American politics 7/14/48/30 



b. 



How would jrou characterize 

yourself politically at 

the present time? 5/57/25/11/1 

What were ycur politics 

as a college senior 5/41/27/23/' 



Asjarica la becoming too ujuch 
ot a youth oriented society 

American deserters and dfaft 
dodgers who have left the U.S, 
to avoid military service 
ahould not be al loved back in 
the country unless they go to 
prison 



7/23/34/34 



d. 



What were your father's 
politics while you were 
growing up 7 

What were your mother's 
politics while you were 



5/23/21/34/. 



5/11/25/55 



e. 



Marljuarta should bt: legalized 27/4 3/21/9 

Each individual should have a 
guaranteed annual incoaie 16/39/30/16 

41- 

SoBie form of Coomiunlst regitoe 
is probably neces.sary for pro- 
gress in underdeveloped coun- 
^^^^•fi 5/16/36/43 

In the USA today there can be 

no justification for using violence 

to achieve political goals 36/25/32/5 



growing up? 

How would you describe 
the prevailing politi- 
cal sentiments of under« 
graduates her<»? 



2/18/2? 



0/71/23/2/2 



t-Thom did you vot<-. for In 
1968? 

Hutnphrey 58 

Kl3r.on ' 21 

Wallace 0 

Another candidate 0 

Did not vote 7 

No answer 5 



ERIC 



The main cause of Negro riots 

in the cities is white racism 18/23/48/742. Who are you voting for in the 1972 

elections? 

Legalized abortion la legalized 

^.der . 5/11/14/71 IHZ^'''' ^ 



Other 



^3. 



43. 



44. 



Ht<ve you gv^t' besTi & membcY 
cSf ft 'p^'Adent political club 
group? 

So 



23 
75 



Do you have u working .^issocifttion 
trf.?:?i auy research institute or 
«iiiia^ar within your institution? 



Ho 



your department, are 
^^c^iiisioae other than per* 
fiona&l Clatters norraally 
sidde by the vote of the 
^c]q dep8rt.i£;ent, Includ- 
ing junior members? 

Ac Are you tio^ chairman 
or head of your de- 
partment? 



39 
59 



Yee No 
86 14 



Yes No 
11 09 



At your inctitutlon 1 7. 3 A. 

Xh« intellectual environ- 
ttimt 46/50/S/O 
Faculty salary levels 2/48/43/7 
Teaching load 7/66/21/2 
Ratio of teaching facalfcy 
to student ft 5/52/34/7 
The administration 7/57/32/0 
fne ef feccivenegg of your 
campus flenate or faculty 
council 5/48/41/7 
General Be«carch resoxirccs 
(fl&cg., library,- labs, coui- 
puterfl, space, ct6.) 30/43/23/5 
Availability of research 

funds from al l aourcoo 16/52/27/5 
Cultural resources 34/57/7/0 



27/59/14/0 



In your departtnen t 

Th^t intellectual environ' 
Toent 

Personal relat:^ons ainong 

faculty 39/39/23/0 

Faculty /student relations 30/52/16/2 



49 • Hov often, on average, do you 



47. 



48. 



1% IF Ko: Have you ever 
been chaincan or head 
cti a university or col- 
Itige department? 16 73 



fio Do you hoH a full- 
time administrative 
position outside ycur Yes No 
wii dcpartTnent? 2 98 

IF No: Do you hold 
£ part-time administra- 
tive position outside Yes No 
your own department? 14 82 



How vould you rete each of th« 
foilowiiTig? 



la Once a week or more 

2. Two or three times a 

3. About once a cionth 

4. A few times a year 

5. Once a year or less 



month 



1 2 3 4 5 



See undergraduates informally 
(for meals, parties, in- 
formal gatherings)? 2/4/14/43/32 

Spend 4 hours uninterruptedly on 
professional reading, writing 
or research? 61/14/14/2/9 

Attend ; 

1. A religioua service 16/9/11/21/41 



A concert 

3, An '*art*' film 

4. A play 

5, An an exhibition 

6. An athletic event 



0/7/25/52/16 
0/5/16/30/46 
0/2/21/59/16 
0/7/7/64/23 
0/23/11/36/2V 



Excellent 
2 o Good 

3, Fair 

4 . Poor 

12 3 4 

Your own salary 25/48/23/5 
your own graducite education 39/43/14/5 
Ihe academic reputation of 
your department outside 
O yo'ft institution 50/45/2/2 

ERIC 



30. Do you consider yourself 

Deeply religious 5 
toderately religious 32 
Largely indifferent to reli- 
gion 50 
Baaicallly opposed to reli- 
gion 11 



fe. %Ti3it la 
Catholic 



religloia verc you x^&ised? S4. 

71 
11 

IX 
2 
S 
0 

your praiseni: religion? 

3G 
S 



7 
14 

7 



Waat ie the hlgheet level of for- 
mal edv.catlon reachod by your 
epoiiso? Your father? Your 
?3»oth8X? (^^ark one in each colurca) 



S'^Spouae F- Father M^Mother 

Fo spouse 

8th grade or less 

Soina high school 

Conpleted high school 

Sowe col^ogfi 

nn^< *^K^^^ irom coLlese 

Attended graduate or profea- 

alonal school 
Attained advanced degree 



8 ? M 

14 
0/22/11 
0/21/14 
2/14/25 
11/16/25 
21/11/18 

27/9/5 
23/7/2 



33c What I5 (waa) you father's (mother* a) 
prlncip&l acftupation? (Mark one) 

? M 

College or university teach- 
ing, research or admlnla- 
tration 

Elementary or secondary 

school teaching or iAdmin- 
ifltratlon 

Other profesftlcnal 

Managerial, administrative ^ 
seudpr o fees ional 

Owner 3 large business 

OivTierj Boall business 

Other white collar: clerical, 
retail «ales 

Skilled wage worker 

Semi- and unskilled wage vcr- 
ker, farxn laborer 

Armed forces 

Parm owner or manager 

Houeevlfe 



Whet Is your basic lufttltutlonal 
salary,, before tax and deductions:, 
for fche current academic yeax? 

0 

Below $7^000 

$10,000 - $llj999 
$13,599 
• $16,999 
« $19»999 



$V^,000 
$1/4,000 

$n,coo 

$20,000 
$25,000 



$24,999 
$29,999 



$30^000 end over 
No k. 

55. Is this based on 

9/10 mcntho 
11/12 ffionths 



0 
0 
0 

18.18 

13a6t/ 

22.73 

6c82 
2c2? 



55 

39 



56* What is your narital status? 

Harri«d (once only) 
Married (remaixicd) 
Separated 

Single (never marx*ied) 
Single (divorced) 
Single (widovjed) 



71 
11 
0 
14 
5 
0 



57c How many dependent children do you 
have? 



None 

One 

Two 

Three or more 



58* What is your year of birth? 



32 
16 
27 
23 



59. Your sex: 



Your race: 



Male 
Female 



86 
14 



Vrhlte/Caucaslan 
Black/Negro//. frc-American 
Oriental 
Other 



100 
0 
0 
0 



61, What is your academic department? 



